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Trades and Apprenticeship Programs

Electrician Pre-Apprenticeship Program
Program revision:
e Graduation requirements
e Revision of courses
e Program outline
Rationale:
1) To change the grading system to encourage student success. (An overall average of 70% calculated on a
weighted percentage, based on time allocation.)
2) To fulfill the harmonization program outline (Level 1 Requirements), a change to the name reportable
ELEC 111 from "AC Motor Control" to "Controls and Lighting".
Graduation requirements:

Existing Proposed

Minimum passing grade per component is 70%. Passing grade is a minimum of a graded average of
70% overall.

Revision of courses:

ELEC 111 Existing title — AC Motor Controls
Proposed title — Controls and Lighting

Program outline:

Existing Proposed

ELEC 101 Trades Math ELEC 101 Trades Math

ELEC 102 Trades Science Concepts ELEC 102 Trades Science Concepts
ELEC 103 Safe Work Practices ELEC 103 Safe Work Practices
ELEC 104 Rigging & Hoisting Equipment ELEC 104 Rigging & Hoisting Equipment
ELEC 105 Hand Tools ELEC 105 Hand Tools

ELEC 106 Portable Power Tools ELEC 106 Portable Power Tools
ELEC 107 Principles of Electricity ELEC 107 Principles of Electricity
ELEC 108 Electrical Circuits ELEC 108 Electrical Circuits

ELEC 109 Conductors & Raceways ELEC 109 Conductors & Raceways
ELEC 110 Test Equipment ELEC 110 Test Equipment

ELEC 111 AC Motor Controls ELEC 111 Controls and Lighting
ELEC 112 Prints & Drawings ELEC 112 Prints & Drawings
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ELEC 113 Canadian Electrical Code ELEC 113 Canadian Electrical Code
ELEC 114 Solid State Devices ELEC 114 Solid State Devices
ELEC 115 Level One Technical Exam ELEC 115 Level One Technical Exam
Implementation date: June 2020
Cost: N/A

2020 05 07 Education Council items Approved



Arts and Foundational Programs

HIST 320-3-3 Rise of Modern Capitalism

New course

Rationale:

This course is intended to provide background and historical depth on the development of modern capitalism
to the third and fourth year Business students. This course should also appeal to Arts and Science students
who wish to understand how capitalism developed.

Calendar description:

This is a survey course on the history of modern capitalism from the voyages of exploration in the 15th
century to the voyages of space exploration of the 21st century. Capitalism will be examined as a cultural
and historical divergence from the norms of ancient civilizations and traditional cultures.

Prerequisites:

Students must have third year standing or six History credits.

Course outline:

Course Code: Hist Number: 320 Number of Credits:
Calendar Title: Rise of Modern Capitalism (Short form:
Capitalism)
Name of Institution: Okanagan College
Pick one: Division, Faculty or | Department: Program as Applicable:
School: History Arts
Arts
) Former Course Code(s) and
x New Course Revised Course Replacement Number(s)
Course Level: (If applicable):
. . None.
First Year Second Year X Third
Year Fourth Year

Precluded Courses: None.

Calendar Description: This is a survey course on the history of modern capitalism from the

voyages of exploration in the 15th century to the voyages of space exploration of the present.
Capitalism is examined as a cultural and historical divergence from the norms of ancient

Date First Offered: January- May 2021

Total Hours: 39 Total Weeks: 13

Typical Structure of Instructional Hours: This course is offered only on-line:

YE
S NO
X If yes, please indicate on-line or tutor
interaction hours: Practicum Hours (If
applicable):

If Other Contact Hours are specified,
please list: At least one office hour per
week will be available for students to
consult with the professor.
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Pre-requisite Statement (If there are no prerequisites, type NONE):

Third year standing for Business students, or six history credits for Arts and Science students.
Non-Course Prerequisites (List if applicable or Co-requisite Statement (List if applicable or
type NONE): type NONE):

None. None.

Transfer Agreements:
This is a revision of an existing course and is being submitted for re-articulation:  YES  NO X

To find out how this course transfers, visit the BC Transfer Guide at bctransferguide.ca

Detailed Course Content, Topics and Sequence Covered:

Lecture Topics: (using Joyce Appleby’s The Relentless

Revolution)

1. The Traditional Pre-Capitalist World. A look at the economies of the ancient empires and
traditional agricultural societies where 80% of the population had to farm and famine was an ever-
present danger. A capitalist revolution leading to agricultural and industrial revolutions was a unique
event in world history. It was not inevitable.

2. Europe Discovers the World Ocean (1450-1600). European explorers, led by the Portuguese
and Spanish, but followed by the Dutch, English and French, discover the world ocean. The Spanish
and Portuguese use their looted gold and silver to buy their goods from the Dutch and English, thus
dropping from the lead in the history of capitalism.

3. The Agricultural Revolution (1500-1850). Europe led by the Dutch, improves its agriculture, but
England movesto the front of the agricultural revolution from medieval to modern commercial
agriculture. The percentage of the population engaged in farming starts to decline to the 3% it is
today in developed countries. Famines cease in England.

4. Trade and Empire (1600-1750) Mercantilism arose along with debate about how a nation’s
wealth could be measured. Joint stock and insurance underwriting, the Bank of England, a

national market, and capitalism all arise in England during a time of religious turmoil and civil

war. The French call it the “English miracle.”

5. Slaves and Factory Workers (1750-1850). In the European New World colonies, commaodities
such as sugar, tobacco, and cotton are grown on plantations with African slave labour. In England,
capitalists harness the scientific revolution to use the energy of fossil fuels, starting with coal, in an
industrial revolution. The carbon buildup inthe atmosphere will start. Women will work in the new
mines and factories. In 1776, Adam Smith writes Wealth of Nations.

6. Germany and the United States take the Lead (1850-1914). Britain becomes the first modern
nation with railways and telegraph. After 1850, the United States and Germany will move ahead in
steam and steel but also in chemistry, electricity, internal combustion engines, and aviation. Britain
now fades from the history of capitalism.

7. The Industrial Giants and Opponents of Capitalism (1870-1914). American and German
entrepreneurs: Vanderbilt, Carnegie, Rockefeller, Morgan, Thyssen, Zeiss, Krupp, Siemens, and
Haber, changed the lives of working class men and women. Syndicalists, anarchists, Marxists,
socialists, and unions arise to support labour.

8. New Imperialism (1870-1914). At the end of the nineteenth century, European nations and
America, joined by Japan, develop a new style of imperialist capitalism in Africa and elsewhere. Firms
become organized with Chief Executive Officers (CEQOS) striving to keep them competitive. In
America Bell, Edison, Tesla, and Westinghouse made telephones, lightbulbs, and power grids. Ford
mass produced automobiles that his workers could buy. Workers become consumers.

9. Wars and Depression (1914-1945). The First World War killed optimism and created an anti-
capitalist nation in 1917: the Soviet Union, a communist nation with a command economy. Nissan
and Datsun emerge in Japan. Women went from factory to white-collar jobs. The Great Depression
of the 1930s pointed out the dangers of capitalism. Keynes recommended that governments create
jobs. The Second World War increased American power and accelerated technological progress.
General Motors defeated Porsche on the battlefield. The war accelerated the breakup of the old
colonial empires. A new communist empire arose in Eastern Europe to challenge capitalism in a Cold
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War.
10. Golden Age (1945-1973). The Americans assumed the role of economic leadership that they
had avoided inthe 1930s and rebuild Europe with the Marshal Plan. European countries become
more economically cooperative leadingto the European Union in 1992. Volkswagen emerged in
Germany. European birthrates decline below 2.1. Women enter many new careers. President
Eisenhower builds the interstate highway system and subdivisions flourish. In the 1960s shopping
malls and national credit cards appear. The birth control pill is developed. Television joins radio as a
mass media. Air travel becomes common. Space exploration develops in the Cold War. Plastics
proliferate. Environmentalism arises. Computers are developed. In 1973, the Middle East oil crisis
hits capitalism and the golden age ends.
11. Capitalism Spreads (1973-2000). Friedman contributed to Japan’s post-war recovery. By
2008, Toyota passed General Motors as the world’s largest carmaker. Other Asian countries
followed Japan’s lead: Hong Kong, Singapore, Taiwan, and South Korea all became developed
countries. In America Walmart, Home Depot, Costco, and Target arose following Walmart’s lead.
With the internet and mass communications, ideas of human rights have spread to womenin
developing countries. Deaths from warfare started a great decline that continues. Agriculture
develops into the Green Revolution in places like India and China. The Soviet Union collapses and
capitalism prevails in Europe.
12. New Powers Emerging (1980-2019). China has proven that capitalism can flourish without
democracy. India, the other great rising economic power, is the world’s largest democracy and
invests more in education than China. The World Trade Organization promotes globalization of
trade; with neo-liberalism, this becomes a race for the bottom.
13. Problems with Capitalism. The 2008 recession was caused by risky mortgage practices in
the United States. Between 1978 and 2008, CEO salaries went from 35 to 275 times that of the
average worker. Wages failed to keep up with productivity. Climate change increases. Capitalism
has changed in the past; will it change in time for the future?

Skills:

¢ Research historical topics on capitalism and economic history systematically and effectively.

o |dentify and effectively use primary and secondary sources.

e Interpret research results critically and with relevance to a particular field of academic history,
whichin this case is the rise of modern capitalism.

o Demonstrate the conventions of academic historical writing using Chicago style.

o Write clearly and effectively with audience expectations in mind.

e Speak clearly and effectively to and in a group.

Historical Consciousness:

Differentiate between the past and the products of historians.

Understand that the past is different from the present and attempt to take historical perspectives.
Explain how the past takes place within a context that changes over time.

Outline the causes and consequences of historical events.

Knowledge and Disciplinary Understandings

o |dentify the major fields of historical study both across the discipline and within narrow
regional, national, or thematic areas.

e OQutline the broad historical development of modern capitalism.

e Discuss the range of historical work inside and outside the academic setting.

Typical Evaluation Methods and % of Total Grade: Quizzes 20%, a midterm test 20%, a major
essay 20%, a small group
presentation 10% and a three-hour final examination 30%.

Grading System

Check whichever applies to this course:
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Letter Grades: [ ] Percentage: ]
X Pass/Fail: Other:
Specify passing grade: 50%

Typical Activities and Weighting (in %)

Final Exam: Assignments: Portfolio: % | Practicum: %
20 2

Midterm Exam: Lab Project: 10% | Other: %
20 | Work:

%

Quizzes/Test: Field Participation: % | Total Must Equal At
20 | Experience: Least 100%

% (can be more if

YA oantinne nrovsidand)

e Specify # of assignments (if applicable): 2 (one essay 20% and one group presentation
10%)

e Specify nature of participation (if applicable): Inherent in the quizzes and group
presentation project.

e Include number of and the variety and nature of writing assignments: One major essay
(2500-3000) words in

Chicago Style) and one group presentation with
power point.

Typical Proportion of Individual Work and Group Work
% of Individual Work: 90% % of Group Work: 10%

Required Author Surname, Initials Title

Current
Edition Place of Publication Published
X Appolebv. Jovce The Relentless Revolution X Norton 2011 1-13
X Kishtainy, Niall A Little History of X Yale 2017 1-40
Economics
Neal, Larry A Concise Economic
and History of the World X Oxford 2016 5-16
Cameron,
Rondo
Implementation date: January 2021
Cost: N/A
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Continuing Studies

Gastroenterology Nursing Certificate
Program revision:

e Program description

e Admission requirements
Rationale:
Continuing Studies proposes to the following changes:
1. Program Description: Remove the following program description wording from the Gastroenterology
Nursing Certificate (GNC): Graduates of the GNC Certificate program will be prepared to write the Canadian
Certified Gastroenterology Nurse, CGN(C), specialty examination.
The Canadian Nurses Association (CNA) has retired the Gastroenterology Nursing exam. After much
consultation with the Gastroenterology nursing specialty association, CNA has decided to retire this exam
after November 2019.
The OC GNC Certificate education is still considered essential training as hospitals require this type of
additional training for RN's to provide competent care in this specialized department.
2. Admission Requirements: Remove the Admission Requirements that are immunizations and add them to
Program Requirements. This change will provide extra time for students to obtain immunizations and
provide these records prior to starting their practicum.
Program description:
Existing:
The 302-hour online Gastroenterology Nursing Certificate (GNC) provides learners with the knowledge and
practical skills for entry into endoscopic nursing. This program includes theory, demonstrations, and practical
skill training in endoscopic work areas. Topics include: anatomy and physiology, pre- and post-nursing care
for gastroenterology procedures performed in the ambulatory care setting and the handling and care of
scopes and accessories.
Graduates of the GNC Certificate program will be prepared to write the Canadian Certified Gastroenterology
Nurse, CGN(C), specialty examination.
Proposed:
The 302-hour online Gastroenterology Nursing Certificate (GNC) provides learners with the knowledge and
practical skills for entry into endoscopic nursing. This program includes theory, demonstrations, and practical
skill training in endoscopic work areas. Topics include: anatomy and physiology, pre- and post-nursing care
for gastroenterology procedures performed in the ambulatory care setting and the handling and care of
scopes and accessories.
Admission requirements:

Existing

Proposed

* Proof of an active practicing license with a
respective provincial professional body (RN, LPN)
* Provide written proof of a minimum of two years
acute care experience

* Provide a written agreement of a practicum
placement by an endoscopy unit manager

* Current certification in CPR Level C. This must be
maintained throughout the program.

* A criminal record check clearance from the B.C.
Ministry of Public Safety and Solicitor General's
Criminal Records Review Office. Okanagan
College's admission offices will provide applicants
with instructions and forms for applicants to submit
to the Solicitor General's Office and a deadline for
the College to receive the clearance letter.
Applicants should only initiate their criminal record
check when instructed by Admissions. Failure to
provide a clearance letter by the deadline will result

* Proof of an active practicing license with a
respective provincial professional body (RN, LPN)
* Provide written proof of a minimum of two years
acute care experience

* Provide a written agreement of a practicum
placement by an endoscopy unit manager

* Current certification in CPR Level C. This must be
maintained throughout the program.

* A criminal record check clearance from the B.C.
Ministry of Public Safety and Solicitor General's
Criminal Records Review Office. Okanagan
College's admission offices will provide applicants
with instructions and forms for applicants to submit
to the Solicitor General's Office and a deadline for
the College to receive the clearance letter.
Applicants should only initiate their criminal record
check when instructed by Admissions. Failure to
provide a clearance letter by the deadline will result
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in a cancellation of the applicant's admission
application.

* Results of tuberculin testing done no more than
six months before the date of application, with
evidence of appropriate follow up if the test was
positive.

» Up-to-date Immunization Record based on
vaccinations listed below. Please provide a
photocopy of your completed immunization record;
this record will be kept in your student file.
Applicants are advised that, if they choose not to
complete this recommended immunization
schedule, any outbreak of an infectious disease
can have serious implications for their practice
experience because of a requirement by the Health
Authority that all those not immunized remain
outside of the practice area.

1. Tetanus and Diphtheria Toxoid (Td) - Booster
doses of Td are recommended every 10 years, or
as a minimum at least once during adult life.

2. Measles Vaccine - If born between 1957 and
1970, you should have proof of two live measles
vaccinations, documentation of physician-
diagnosed measles or laboratory evidence of
immunity. If you already received one dose of
measles vaccine, a second dose of vaccine is
recommended and is given as Measles Mumps
(MMR) vaccine.

3. Polio Vaccine - Primary immunization with
inactivated poliomyelitis vaccine (IPV) is indicated
for all who have not had a primary course of
poliovirus vaccine (OPV or IPV). If you have not
been given a full primary course, you should have
the series completed with IPV regardless of the
interval since the last Booster doses of IPV are not
required in Canada.

4. Rubella Vaccine - If you do not have
documented immunity as described above under
Measles, you should be vaccinated with MMR,
unless there are contraindications.

5. Hepatitis B Vaccine - Recommended because of
potential exposure to blood or body fluids, as well
as increased risk of penetrating injuries.

6. Varicella Vaccine - Indicated for those who do
not have either reliable history of disease or
serologic evidence of immunity.

7. Flu Immunization - Annual Flu immunization is
recommended.

in a cancellation of the applicant's admission
application.

Program Requirements

* Results of tuberculin testing done no more than
six months before the date of application, with
evidence of appropriate follow up if the test was
positive.

» Up-to-date Immunization Record based on
vaccinations listed below. Please provide a
photocopy of your completed immunization record,;
this record will be kept in your student file.
Applicants are advised that, if they choose not to
complete this recommended immunization
schedule, any outbreak of an infectious disease
can have serious implications for their practice
experience because of a requirement by the Health
Authority that all those not immunized remain
outside of the practice area.

1. Tetanus and Diphtheria Toxoid (Td) - Booster
doses of Td are recommended every 10 years, or
as a minimum at least once during adult life.

2. Measles Vaccine - If born between 1957 and
1970, you should have proof of two live measles
vaccinations, documentation of physician-
diagnosed measles or laboratory evidence of
immunity. If you already received one dose of
measles vaccine, a second dose of vaccine is
recommended and is given as Measles Mumps
(MMR) vaccine.

3. Polio Vaccine - Primary immunization with
inactivated poliomyelitis vaccine (IPV) is indicated
for all who have not had a primary course of
poliovirus vaccine (OPV or IPV). If you have not
been given a full primary course, you should have
the series completed with IPV regardless of the
interval since the last Booster doses of IPV are not
required in Canada.

4. Rubella Vaccine - If you do not have
documented immunity as described above under
Measles, you should be vaccinated with MMR,
unless there are contraindications.

5. Hepatitis B Vaccine - Recommended because of
potential exposure to blood or body fluids, as well
as increased risk of penetrating injuries.

6. Varicella Vaccine - Indicated for those who do
not have either reliable history of disease or
serologic evidence of immunity.

7. Flu Immunization - Annual Flu immunization is
recommended.

Implementation date: July 2020
Cost: N/A
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PeriAnesthesia Nursing Certificate
Program revision:

e Program description
Rationale:
Continuing Studies proposes to remove the following program description wording from the Perianesthesia
Nursing Certificate (PAR): The PeriAnesthesia Nursing Certificate program prepares the graduate to write
the PANC(C) specialty examination as per the Canadian Nurses Association (CNA).
The Canadian Nurses Association (CNA) has retired the Perianesthesia Nursing exam. After much
consultation with the Perianesthesia nursing specialty association, CNA has decided to retire this exam after
November 2019.
The OC PAR Certificate education is still considered essential training as hospitals require additional training
for RN's to provide competent care in this specialized department.
Program description:
Existing:
The 421-hour online PeriAnesthesia Nursing Certificate provides learners with the knowledge and practical
skills for entry into PeriAnesthesia Nursing. This program includes theory, demonstrations, and practical
skills education in PeriAnesthesia work areas. Topics include pre-operative, intra-operative and post-
operative care considerations for all PeriAnesthesia phases with a focus on Phase 1. The PeriAnesthesia
Nursing Certificate program prepares the graduate to write the PANC(C) specialty examination as per the
Canadian Nurses Association (CNA).
Proposed:
The 421-hour online PeriAnesthesia Nursing Certificate provides learners with the knowledge and practical
skills for entry into PeriAnesthesia Nursing. This program includes theory, demonstrations, and practical
skills education in PeriAnesthesia work areas. Topics include pre-operative, intra-operative and post-
operative care considerations for all PeriAnesthesia phases with a focus on Phase 1.
Implementation date: July 2020
Cost: N/A

I ——
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Science, Technology, and Health Programs

HKIN 100-3-3 Personal Well-being

New course

Rationale:

This new course proposal is in response to the recommendations from the Creating a Path to Success: The
Feasibility of a Student Success Course at Okanagan College (Janyk & Rochlin, 2019). It addresses one
key finding: that students are lacking psychosocial skills to thrive in post-secondary setting and the
deficiencies are affecting their academics. It acts on several key recommendations: (1) take a holistic
approach, (2) develop and introduce a student success/development course, (3) incorporate health and
wellness curriculum into a student success course, alongside academic skills.

This course complements, and does not replace, other department-specific and student-service approaches
such as: admission criteria, orientation, targeted refreshers/upgrading (assessment and remedial work),
integrated introductory program coursework (departmental expectations and faculty feedback), Dean's office
interventions and student service programs and supports.

The implementation of a health-focused course is supported by evidence from correlational studies which
suggest that between 15-25% of college GPA is related to cognitive/academic skills and 22% of college GPA
is related to health-related factors (Bacon & Bean, 2006; Goldman & Slaughter, 1976; Larson et al, 2016).
The 3-credit course model is consistent with some other universities and colleges across North America as
part of an institution-wide response to growing concerns about student mental health and wellbeing.

This course will be grounded in academic theory and evidence-informed practice. It has several experiential
learning components designed to enhance college student health and develop life skills. It is tailored to
meet the needs of emerging adults during the developmental period between 18 - 30 years but also includes
learning outcomes of value to anyone going through life transitions as part of the educational experience at
Okanagan College.

Calendar description:

This course is designed to enhance college student success by exploring evidence-informed practices
known to improve human health and well-being. Students will complete experiential learning tasks to
develop physical, social, mental and financial well-being. Students with credit for HKIN 101 or HKIN 152
cannot take HKIN 100 for further credit.

Course outline:

COURSE INFORMATION:

Subject and course number: HKIN 100

Course title: Personal Well-being

Semester credits: 3

Contact hours per week: (3,0,0)

Number of weeks per semester: 13

Prerequisite(s): none

Transferability: Articulation requests will be made for a similar

courses, such as:
UBCO HEAL 100

CNC KINS 101
Semester: Fall 2020
Meeting times and location: Lectures: 2 x 1.5 hours or 1 x 3 hours

(see schedule for more details) Scheduled in regular academic blocks
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INSTRUCTOR INFORMATION:

Name Wendy Wheeler, M.Ed., M.Sc.

Office: PC 236 I
Telephone: 492-4305 x 3258 I
Email: wwheeler@okanagan.bc.ca |

DEPARTMENT INFORMATION:

Portfolio: Science, Technology, and Health
Department: Human Kinetics
Program: Student Success and Wellbeing Elective

Course Proposal Date

February 2020

Education Council Approval Dated

Calendar Description:

This course is designed to enhance college student success by exploring evidence-informed practices
known to improve human health and well-being. Students will complete experiential learning tasks to
develop physical, social, mental and financial well-being. Students with credit for HKIN 101 or HKIN
152 cannot take HKIN 100 for further credit. Learning Outcomes:

factors that affect health.

from a variety of theoretical perspectives.

and wellbeing.

Grading of Student Performance:

At the conclusion of this course, successful students will be able to:

1. Understand the relationship between student health, academic success and life skills.

2. Explain the interdependence of personal responsibility, with other social and environmental
3. Interpret results from selected inventories and assessments to reflect on one’s own health status
4. Use the principles of health behaviour change to build a healthy lifestyle and prevent disease.

Discuss the role of Okanagan College Student Services, local community programs, online
resources and the health care system in Canada for promoting and maintaining personal health

Students will receive a final percent grade consistent with Okanagan College’s Grading Practices. This
grade will be determined upon completion of the following assessments.

Assessment ltem

Relative Value

Personal Priorities and Lifestyle Habits
Stress and Coping Strategies
Mindfulness and Neurological Systems
Motivation and Goal Setting

Term Exam(s) (Individual) 20%
Final Exam (Individual) 30%
Experiential Learning Tasks (Individual) 50%

Personal Strengths and Building Relationships
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6) Acts of Kindness and Gratitude

7) Sleep and Physical Activity

8) Nutrition and Healthy Eating

9) Financial Balance and Personal Investment
10) Passion, Purpose and Service

TOTAL 100%

The course professor will specify assignments due dates and submission instructions. A failure to
complete submission instructions, as specified, may result in grade deductions.

Experiential Learning Task submissions will not be accepted late for evaluation. Assignment
deadline extensions will only be considered under exceptional circumstances, when discussed with
your course professor prior to the due date. It is the responsibility of the student to address
individual circumstances at the earliest reasonable opportunity.

Unless there are exceptional circumstances, students are required to write all examinations at
the scheduled time. In the event of exceptional circumstances, students must discuss their
situation with the instructor as soon as possible. These circumstances may include:

¢ Medical/Health: includes injury, hospitalization, communicable disease or continuing care.
Written confirmation from a physician required.

e Compassionate: includes death or serious illness of an immediate family member. Written
confirmation or documentation required.

e Legal Obligations: includes jury duty or court appearances. Written confirmation or
documentation required.

o Extraordinary athletic competition: Written confirmation from sport coach required.

Elective health procedures are not normally considered exceptional. Family vacations and/or
personal trips (e.g. concerts) are not considered exceptional.

Final percent grades are not negotiable; this syllabus is the contract you agree to by registering for
this course. The evaluation components are outlined above and any changes to these will be equally
applied to all students. There are no additional assignments to increase your grade at the end of the
term. Grade appeals are subject to college policy; procedures are outlines in the College Calendar
Okanagan College Grading Practices.

Academic integrity is a cornerstone in the development and acquisition of knowledge. It is founded
on values of trust, fairness, respect, honesty and responsibility. Academic integrity protects the
quality of education at Okanagan College. It is expected that all students will adhere to these ethical
values in all of their activities at the College. Students who are in doubt as to what constitutes a
violation of academic integrity in any particular instance should consult their College professor.
Further details are provided online at Academic Integrity Policy in the College Calendar

Methods of Instruction:

learning tasks and written assignments.

Course Readings and Resource List:

The learning experience will include a variety of teaching and learning methods, such as; lecture
presentations, small and large group discussions, independent readings, reading questions and
worksheets, online learning activities, student research — individual or small groups, experiential

The course is designed for face-to-face interaction in a classroom setting supported by online learning
via Moodle. Successful students will attend class regularly and actively engage with resources available
online. Turnltin may be used to help students learn about and avoid plagiarism.
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https://webapps-5.okanagan.bc.ca/ok/Calendar/GradingPractices
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A variety of relevant multimodal resources will be curated for this course and be made available to
students via the college bookstore, library services and Moodle (i.e. online learning management
system). A reasonable attempt will be made to reduce course costs for students — open access
materials may be substituted, where a suitable alternative can been identified.

Donatelle, R.J. and Thompson, A.M. (2018). Health: The Basics (7t Canadian Edition). Toronto, ON:
Pearson Education Canada.

Danish, S.J. & Forneris, T. (2018) Enhancing Performance and Quality of Life. West Virginia University:
FIT Publishing.

Course Content and Syllabus:

Course Content
Week 1 Theoretical perspectives on health, wellbeing and success
Week 2 Connections between student health, academic success and life skills
Week 3 Relationships and belonging
Week 4 Stress and human capacity
Week 5 Mindfulness and neurological systems
Week 6 Motivation and goal setting
Week 7 Mood and emotional regulation
Week 8 Sleep
Week 9 Physical activity
Week 10 Nutrition and healthy eating
Week 11 Financial balance and investment
Week 12 Passion, purpose and service
Week 13 Exams

Technology in the Classroom (i.e. personal student devices):

* Please avoid using electronic devices for communication (e.g. phone calls / text messages / emails)
during class time. If there are exceptional circumstances, please discuss this with the instructor at
the beginning of class.

* Students need permission from their instructor before taking any pictures and/or recording audio or
video information during lecture and/or lab classes. Class materials have been posted for review on
Moodle.

* The use of technology during class-time is supported when it is used to enhance your learning of
the content that is being covered in that class. If the use of technology detracts from the learning
environment for yourself or your classmates (e.g. running non-course related apps), you will be
required to turn off your device.

* There is a zero tolerance policy for electronic communication/recording devices within examination
areas. Students found with communication/recording devices on their person (whether or not they
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are in use) will be subject to sanctions. Please turn off all personal communication/recording
devices (e.g. phones, watches, etc.) and store them safely during exams.

Academic Integrity Policy:
e Students are encouraged, both in and out of class, to work, study and learn together.
o College students at this level will incorporate, into their own exploration and analysis, the work of
others as found in books, journal articles, electronic media, interviews, private conversations and

the like. Unless otherwise stated however, students are expected to submit assignments that are
unigue and distinct from any other persons work.

e Students need permission of the instructor to submit their own work from another class for
evaluation in this one.

e All relevant resource material must be cited appropriately to avoid plagiarism.

e Okanagan College requires that students are informed about actions that would violate the policy
such as plagiarism or cheating. All students must review relevant policies online at
https://webapps-5.okanagan.bc.ca/ok/Calendar/Academicinteqgrity as stated below.

Academic integrity violations covered by this policy can take a number of forms. While the following list of
examples characterizes the most common instances of integrity violations, the list is not intended to be
exhaustive:

a. Plagiarism includes but is not limited to, when a student:

i. submits or presents work of another person, in whole or part, as that of the
student's own work;

ii. fails to provide adequate attribution (author/creator must be acknowledged in the
text, in footnotes, in endnotes, or in another accepted form of academic citation)
to an author or creator whose work is incorporated into the student’s work,
including another person's words, ideas, or entire works;

iii. paraphrases material from a source without sufficient acknowledgement;

iv. does not ensure the work is the student's own after the student has sought
assistance from a tutor or other scholastic aids.

b. Cheating in assignments, projects, examinations or other forms of evaluation, may
include, but is not limited to:

i. using or attempting to use another person's answers/work;

. purposely exposing or providing answers to another student(s), or failing to take
reasonable measures to protect answers from use by another student(s);

iii. unless permitted by the Instructor, a student submitting identical or virtually
identical assignments/materials for evaluation, in the case of students who
study/work together, or otherwise, as the student’s own work;

iv. sharing information or answers when doing take-home or take-away
assignments, tests or examinations except where the Instructor has authorized
collaborative work;

V. consulting with another person or unauthorized use or possession of materials or
equipment in a lab, test or examination, including, concealing and accessing such
aids outside the evaluation room during the evaluation period (e.g. emergency
evacuation, washroom break, etc.);

Vi. resubmitting altered test or examination work after it has already been evaluated;
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behaviour that a

Vil. students communicating with one another in any way during a test or
examination;
viii. accessing or attempting to access examinations or tests before the student is

authorized to do so;

iX. impersonating another student on a lab, examination or test, facilitating the
impersonation of a student, unauthorized use of another person's signature or
identification in order to impersonate someone else, or benefiting from the results
of such impersonation. Impersonation includes both the impersonator and the
person initiating the impersonation.

Multiple submissions - submitting the same, or substantially the same, work more than
once (whether the earlier submission was at the College or another institution) unless
prior approval has been obtained from the Instructor to whom the material is to be
submitted.

Aiding or attempting to aid others in any academic integrity violation.
Academic fraud:
i. falsifying or submitting false records or information, orally or in writing;
i. failing to provide relevant information when requested,;

iii.  falsifying or submitting false documents, transcripts or other academic
credentials.

Any behaviour that undermines the College's ability to evaluate a student's academic achievement, or any

student knew, or reasonably ought to have known, could gain him/her or others unearned

academic advantage or benefit, is a violation of academic integrity

Implementation date: September 2020

Cost: N/A

ELEN 126 -3-5.5

Course revision:

Digital Electronics

e Contact hours

Rationale:

In 2019, the ELEN program went through a major revision that was passed by EDCO. ELEN126 was
redesigned to have a 3 hour lab, but we forgot to change the contact hours on the EDCO form. This revision
is required to officially set the ELEN126 lab hours to 3 hours which is what they were initially intended to be.
The PAC was not consulted for this change because it is simply a housekeeping item.

Contact hours:

Existing Proposed
Lecture 3 3
Lab 2.5 3
Average weekly contact hours 55 6

Implementation date: September 2020

Cost: N/A

ELEN 227 -3-45

Course revision:

Project and Report

e Contact hours

Rationale:
The total number

of contact hours for this course will not change; the lab hours will increase (from 5 to 7)

and the lecture hours will decrease (from 3 to 1). This split better reflects the nature of the course as a
student directed project. Most of the contact time in the course involves students working individually or in a
group, on their capstone project. The one hour of lecture per week will be reserved for tutorials on things like
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environmental compliance, sourcing electronic components, proper test and validation procedures, and the
IEEE citation format.
Contact hours:

Existing Proposed
Lecture 3 1
Lab 5 7
Average weekly contact hours 8 8
Implementation date: September 2020
Cost: N/A

Network and Telecommunications Engineering Technology Diploma
Program revision:

e Program name — new name — Infrastructure and Computing Technology Diploma

e Revision of courses
Rationale:
The current program name (Network and Telecommunications Engineering Technology Diploma) no longer
best describes the breadth, depth, and major threads of our program, nor does it reflect future trends within
the industry. In conjunction with thorough discussion and feedback from industry leaders and PAC
representatives, our goal is to choose a revised program name that truly represents our diploma and
improves the ability for prospective students to identify and understand our program focus, general course
content, and overall potential employment opportunities upon graduation.
Revision of courses:

Existing Proposed
NTEN 111 ICT 111
NTEN 112 ICT 112
NTEN 113 ICT 113
NTEN 117 ICT 117
NTEN 123 ICT 123
NTEN 124 ICT 124
NTEN 127 ICT 127
NTEN 128 ICT 128
NTEN 129 ICT 129
NTEN 137 ICT 137
NTEN 199 ICT 199
NTEN 207 ICT 207
NTEN 211 ICT 211
NTEN 214 ICT 214
NTEN 215 ICT 215
NTEN 217 ICT 217
NTEN 218 ICT 218
NTEN 219 ICT 219
NTEN 221 ICT 221
NTEN 223 ICT 223
NTEN 225 ICT 225
NTEN 227 ICT 227
NTEN 299 ICT 299
NTEN 317 ICT 317
NTEN 327 ICT 327
NTEN 355 ICT 355
NTEN 357 ICT 357
Implementation date: September 2021
Cost: N/A
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DSCI100-3-3 Data Science 1
Course revision:

e Title — new title — Data Wrangling and Visualisation

e Course code — new course code — DSCI 300

e Calendar description

e Prerequisites

e Corequisites
Rationale:
We wish to renumber DSCI 100 to DSCI 300 to (a) reflect the level of expectations in the course, (b) reflect
the expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities
for students in the BUAD program to take this course as an elective.
Calendar description:
Existing:
This course is an introduction to Data Science. The class will discuss what data science actually is, the
structure of a data science project, formulating data science questions and identifying a successful data
science project. Topics: getting and cleaning data, code books, dealing with difference data types, missing
data, experimental design, and visualization techniques. Note: Students in this course are expected to own a
personal laptop (4,0,0)
Proposed:
This course is an introduction to Data Science. The class will discuss what data science actually is, the
structure of a data science project, formulating data science questions and identifying a successful data
science project. Topics: getting and cleaning data, code books, dealing with different data types, missing
data, experimental design, and visualization techniques. Note: Students in this course are expected to own a
personal laptop. If a student has taken DSCI 100 for credit, they can not take DSCI 300 for further credit.
(4,0,0)
Prerequisites/corequisites:

Existing Proposed
Prerequisites ABE MATH 012 or Principles of ABE MATH 012 or Principles of
Math 12 or Pre-Calculus 12 or Math 12 or Pre-Calculus 12 or
MATH 120 MATH 120 and third year
or admission to the Okanagan standing
College Post-Baccalaureate or admission to the Okanagan
Diploma in Marketing and Data College Post-Baccalaureate
Analytics. Diploma in Marketing and Data
Analytics.
Corequisites DSCI 110 DSCI 310
Implementation date: May 2020
Cost: N/A
DSCl101-3-4 Introduction to Data Science 2

Course revision:

e Course title — new title — Machine Learning |

e Course code — new code — DSCI 400

e Calendar description

e Prerequisites
Rationale:
We wish to renumber DSCI 101 to DSCI 400 to (a) reflect the level of expectations in the course, (b) reflect
the expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities
for students in the BUAD program to take this course as an elective.
Calendar description:
Existing:
This course is a continuation of Introduction to Data Science I. Topics include: Exploratory graphs, plotting
systems, hierarchical clustering, k-means clustering, dimension reduction, principle component analysis and
singular valve decomposition. (4,0,0)
Proposed:
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This course is a continuation of Data Wrangling and Visualisation. Topics include: Exploratory graphs,
plotting systems, hierarchical clustering, k-means clustering, dimension reduction, principle component
analysis and singular valve decomposition. Students who have taken DSCI 101 for credit can not take DSCI
400 for further credit. (4,0,0)

Prerequisites:

Existing Proposed

DSCI 100, DSCI 110 DSCI 300, DSCI 310
Implementation date: May 2020
Cost: N/A
DSCl110-3-4 Mathematical Computation

Course revision:

e Course code — new code — DSCI 310

e Calendar description

e Prerequisites
Rationale:
We wish to renumber DSCI 110 to DSCI 310 to (a) reflect the level of expectations in the course, (b) reflect
the expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities
for students in the BUAD program to take this course as an elective.
Calendar description:
Existing:
This course introduces some of the software commonly used by mathematicians and statisticians including
R (and R studio), Excel and LaTeX. Students will learn techniques for dealing with data databases and
version control. No prior computer skills are required for this course; however, familiarity with computers is
considered an asset. Note: Students in this course are expected to own a personal laptop (4,0,0)
Proposed:
This course introduces some of the software commonly used by mathematicians and statisticians including
R (and R studio), Excel and LaTeX. Students will learn techniques for dealing with data, databases and
version control. No prior computer skills are required for this course; however, familiarity with computers is
considered an asset. Note: Students in this course are expected to own a personal laptop. Students who
have taken DSCI 110 for credit can not take DSCI 310 for further credit. (4,0,0)
Prerequisites:

Existing Proposed
ABE MATH 012 (minimum grade of 67%) or ABE MATH 012 (minimum grade of 67%) or
Principles of Math 12 (minimum grade of 67%) or Principles of Math 12 (minimum grade of 67%) or
Pre-Calculus 12 (minimum grade of 67%) or MATH | Pre-Calculus 12 (minimum grade of 67%) or MATH
120 120 and 3rd or 4th year standing
or admission to the Okanagan College Post- or admission to the Okanagan College Post-
Baccalaureate Baccalaureate

Implementation date: May 2020

Cost: N/A

DSCI200-3-4 Introduction to Data Science 3

Course revision:

e Course title — new title — Machine Learning Il

e Course code — new code — DSCI 401

e Prerequisites
Rationale:
We wish to renumber DSCI 200 to DSCI 401 to (a) reflect the level of expectations in the course, (b) reflect
the expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities
for students in the BUAD program to take this course as an elective.
Prerequisites:

Existing Proposed

DSCI 101 DSCI 300, DSCI 310
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Implementation date: May 2020
Cost: N/A

DSCI390-3-3
Course revision:

e Course code — new code — DSCI 490

e Prerequisites
Rationale:
We wish to renumber DSCI 390 to DSCI 490 to (a) reflect the level of expectations in the course, (b) reflect
the expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities
for students in the BUAD program to take this course as an elective. Keeping this as a 300 level course with
a 400 level prerequisite makes little sense.
Prerequisites:

Existing Proposed

DSCI 200 DSCI 400, DSCI 401
Implementation date: May 2020
Cost: N/A

Post — Baccalaureate Diploma in Marketing and Data Analytics
Program revision:
e Revision of courses
Rationale:
Our current suite of courses are numbered as 100 and 200 level. These need to be changed to 300 and 400
level to properly reflect the level of expectations and difficulty of the courses.
Revision of courses:
DSCI 100, DSCI 101, DSCI 110, DSCI 200, DSCI 390
Implementation date: May 2020
Cost: N/A

Concentration in Marketing and Data Analytics

New program:

Rationale:

Of the top 5 hard job skills outlined by Linkedin, two of them are Analytical Reasoning and Atrtificial
Intelligence. According to Forbes, Data Literacy is the most important skill an employee can have in 2020.
The next 2 items on that list are Critical Thinking and Tech Savvyness. These are the type of skills that
students will develop with a concentration in Data Science.

Calendar description:

The Concentration in Data Science and Statistics provides students with skills in applied Data Science and
applied Statistics. Students develop competence in areas such as data visualization, machine learning,
regression, big data and modern statistical algorithms. Completion of this Concentration will provide
students with a valuable skill-set that is applicable to a wide variety of careers.

A concentration in Data Science and Statistics will be of interest to degree students looking to strengthen
their principal credential. Students enrolled in a four year degree program at Okanagan College (such as the
BBA program) can apply credits earned in the completion of electives in these programs toward a transcript
notation awarding them a Concentration in Data Science and Statistics.

Admission requirements:

Admission to the Concentration in Data Science will be given based on admission to a university studies
degree program at Okanagan College.

Graduation requirements:

The Concentration in Data Science and Statistics will be granted upon the successful completion of 18
credits including DSCI 300, DSCI 310, either MATH 314 or MATH 221 (note that MATH 221 has a MATH
112 prerequisite and a MATH 122 co-requisite), one of STAT 121 (minimum grade of 70%), STAT 124
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(minimum grade of 70%) or STAT 230, and any 2 courses with the STAT prefix at at least a 300 level or any
courses with a DSCI prefix (other than 300 and 310).
Program outline:
Students must successfully complete the following list of courses to receive a Concentration in Data
Science:
Both of:
e DSCI 300 - Introduction to Data Science |
e DSCI 310 — Mathematical Computation
One of:
e MATH 221 — Linear Algebra
e MATH 314 — Calculus and Linear Algebra for Business
One of:
e STAT 121 — Elementary Statistics (with a minimum grade of 70%)
e STAT 124 — Business Statistics (with a minimum grade of 70%)
e STAT 230 - Elementary Applied Statistics
Two additional courses from the following list:
¢ Any course with the DSCI prefix (note: students can take any DSCI courses other than
DSCI 300 and DSCI 310 to fulfill this requirement)
STAT 310 — Regression Analysis
STAT 311 — Modern Statistical Methods
STAT 390 — Special Topics in Statistics
e STAT 490 — Special Topics in Statistics
Implementation date: May 2020
Cost: N/A

Therapist Assistant Diploma
TEMPORARY program revision:

e Revision of courses

e Reduction in practicum hours
Rationale:
COVID-19 has created a challenge for student placements. Alternative methods of meeting practice hours
have been created to combine tele-health and a reduction in in-person hours. The Accreditation body,
Occupational Therapist Assistant & Physio Therapist Assistant Education Accreditation Program (OTA &
PTA EAP) sets the minimum number of practicum hours to meet accreditation standards. They have
decreased the number of hours to 450 total practicum hours across the two years of the program for 2020
and 2021.
For the second year students (2018 intake) they will reduce THER 250 by 60 hours and THER 251 by 30
hours (in 2020).
For the first year students (2019 intake) they will reduce THER 151 by 105 hours (in 2020) but increase
THER 251 by 20 hours (in 2021) for net reduction in a PTA practicum of 85 hours.
The change in hours is the only change to these courses. All learning outcomes remain unchanged.
Revision of courses:
For 2020, THER 151, THER 250, AND THER 251 will be revised.
For 2021, THER 251 will be revised.
Implementation date: May 29, 2020
Cost: N/A
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Academic Regulations and Policy Committee

Okanagar®

Title Emerita/Emeritus Status Policy

Policy Area Human Resources

Policy Number

See also
(related policies)

Effective Date of Policy: TBD

Approval Date: TBD

Applies to: Former Employees of Okanagan College
Approving Body: Board of Governors

Policy on Appointment of Emeritus College Professors at OUC, approved
March 24, 1999; Adopted Okanagan College, 2005; Appointment of Emeritus

Supersedes: Professors, June 28, 2005; Appointment of Emeritus Administrators, June 28,
2005
Authority College and Institute Act

The following are responsible for the administration of this policy:

Primary Office: Contact:

Office of the President Manager, Executive Office

Policy Statement

1.0 The appointment of an individual to Emeritus status is made to enhance teaching, scholarship,
research, service and professional practice at the College. The appointment is made to recognize
the meritorious service of a College Professor, Instructor, non-instructional Faculty or Administrator
who is no longer an employee of the College but wishes to remain connected to the institution to
contribute further to the academy. Emeritus status will allow the continuation of the commitment to
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the mission and mandate of the College. The term “Emerita” and “Emeritus” may be used
interchangeably.

| Policy Details

2.0

3.0

4.0

Eligibility Criteria

a)

Emeritus status may be conferred upon an individual if that individual:

i) has an established record of scholarship or similar appropriate achievement through
academic or professional work in academia, post-secondary institutions, professional
practice, community and industry, or through other relevant activities;

i) has demonstrated a commitment to post-secondary education or to the appropriate
academic discipline and department;

iii) has retired or resigned and either held a position of College professor, instructor or non-
instructional faculty at the College for at least five years or has been a senior administrator
who has served at least five years in an administrative position; and

iv) has not taken up an academic or administrative appointment at another post-secondary
institution.

Appointment Procedures

a)

b)

c)

d)

e)

Generally, an appointment recommendation is made by nomination by the Dean or Director of
the area that represents the candidate’s field of study, practice or discipline.

An appointment recommendation may also be initiated by any member of a department, and
such recommendation will proceed through the appropriate Dean or Director and follow the
process outlined herein.

The nomination shall include an up-to-date curriculum vitae and a candidate statement that
makes clear the value of the appointment to the College and the candidate. The candidate may
also indicate resources and privileges the candidate would be interested in using at the College
as outlined in section 4 below.

The nomination will be submitted to the Vice President, Academic.

The Vice President, Academic will strike a Review Committee consisting of the Vice President,
Academic, the Vice President, Students and one Dean or Director other than the originator of
the nomination. The Committee will review the nomination and if appropriate make a
recommendation to the President for approval of the nomination.

Appointment Details — Privileges, Responsibilities and Revocation

a)

b)

Emeritus status shall generally result in a title that corresponds with the individual's former
appointment with the word “Emeritus” or “Emerita” added thereafter. For example, Professor
Emeritus, Administrator Emerita, etc.

The granting of Emeritus status is an honorary designation which confers no employment status,
employment rights or benefits, membership status or voting rights at the College and involves no
assigned duties or responsibilities.
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c) The Emeritus appointee shall be bound by the College’s policies and procedures.

d) Emeritus status may provide various privileges as determined in writing by the Vice President,
Academic in consultation with the relevant Dean or Director, and are subject to modification or
revocation at any time. The following privileges may be available:

i) the Emeritus appointee may be eligible to apply for external research grants through the
normal College approval processes. Collaborative applications between the Emeritus
appointee and members of the department are encouraged;

i) as resources permit, the Emeritus appointee may have access to library, computing services
and parking privileges, consistent with College policies;

iii) as resources permit, the Emeritus appointee may have laboratory, office or similar space on
College premises made available;

iv) the Emeritus appointee may be listed on the College website and publications and have the
right to identify themselves publicly with their Emeritus title;

v) the Emeritus appointee may be invited to participate in the procession at annual
Convocation ceremonies; and

vi) the Emeritus appointee may present at a seminar to faculty and students annually.

e) The Emeritus appointee shall not purport to speak on behalf of the College or represent the
College unless specifically authorized in writing to do so.

f) The Emeritus appointment is normally retained for life but may be revoked as noted below:

i) in situations where the College has determined that an appointee is no longer suitable to
hold the status of Emeritus, the relevant Dean, Director or Vice President may make a
recommendation to the President that the Emeritus status of an individual be revoked. This
may include, without limitation, situations where the appointee is not acting in the best
interests of the College, violating the College’s policies and standards, or otherwise bringing
the College’s reputation into disrepute through the appointee’s actions or failure to act;

ii) the President will consult with the College Executive Administrative Committee and the
President will make a determination on the Emeritus appointment status; and

iii) if an Emeritus status is revoked and there is work (research projects, student supervision,
etc.) in progress, arrangements will be made with the appropriate Dean or Director to
manage or assign this work.

iv) The decision of the President is final and may not be appealed.
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